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EARLY everybody might find

some reason to feel “discrimi-
nation™ if we looked. That is why all
peaple will never become “equals,”
regardless of social and political
palaver.

Many inegualities have been
changed, not always for the better,
Some cannot be changed. Others
ought not to be changed, because al-
terations could destroy rights of
oihiers. Most people are aware of
“reverse discrimination™ that re-
sulted from “affirmative action” de-
manded by reformers to adjust pri-
or discrepancies.

The extent of bias, discrimination
or deprivation of pights may be
greater than we have supposed.

Feminists have campaigned
strenuously for such things as equal
pay and “unisex™ insurance rates,
while most wornen have stood pat in
wanting to retain special privileges
or rights they have because they are
women. A& lot of them may want
both,

These are major “civil rights is-
sues. There are numerous others
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that loom large to those affected by
what they regard as unjust discrim-
Ination.

Recenily ap Oklahoma Clty man
who is 6 feet T inches tall announced

plans to form a club for tall people..

who must cope with furniture, caps.

and clothing designed for l'.rq-aig;@.

people. Ly

Previoosly, a survey of 136 chief
executives of major companies
found that 56 percent were more
than 6 feet 1all, while only 3 percent
were under 5-feet 7 inches. Another
stody produced an offsetting result
favoring short men. It concluded
they live longer than tall men.

Then a Chicago nﬂrg,rﬂllmizau!n:].n'~i
called “The Committee Against
Physical Prejudice” claimed that
our national obsezssion for physical
attractivensss and youthfulness dis-
criminated &agalnst ordinary-look-
ing people.

It didn't get far bul was succeed-
ed by a group that argued “ugly
people”™ were victims of bias. The
climax may have come -last fall
when a California club bemaoaned

problems its members encountered
from being “too good-looking.™

The Mational Assoclation to Aid
Fat Americans survived at least 11
years in its campaign against hiring
practices that its officers claimed
favor thinner people.

Discrimfi!m:lnn originally connot-
Eﬂ ability to tell differences but now
it impiies unfair treatment of oth- -
Eers. 3

A sensible obspprvation on the
matter was made by Thomas Sowell,
a hlack aennu 15‘1 ahnut three
years ago. Heéx 5

“What' determlnes how rapidly a
grwp moves ahead is not discrimi-
nation but the fit between elements
of its culture and the requirements
of ithe economy. To get ahead, you
have to have some ability to work,
some abllity al entrepreneurship ar

. something else that the socieiy val-
4

ues.'

It i% up to each individual, for the
maost part, (o overcome whatever bi-
as of discrimination affects him or
her,



