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Discriminating Against the Achievers

FEW days ago we drove a cou-
ple of Oklahoma State Univer-
sity seniors 1o the airport wherg

they caught a plane for Amarille.

These voung men and & classmate,

were going tor job interviews — fof

;o

the same job.
Presumably, the employer select- ¢
¢d the applicant he felt could bests
do the work available and who
would fit well into his organization.
That is the traditional Ameri
svstem of enterprise and com
tion. It is a rock in 1he tnundal.m:u of
.our business workd. lé;pte‘.ly,
this foundation s be{ng |:|u.1
by interests intent upon adédn
mediocrity by pétilizing ahﬂl’!ﬂ' if

Take the, Unite
Workers in Wﬁ‘%”? % E;?‘
are going into'¢ 't{ﬂ i:%': th,.

o
General Motors plant in’

City to aceept “volumteers" for’

transfer to jobs, instead ofrpermmid-

ting the plant to selact wurtwﬂ'lt-
ed (o its needs.

“Using eriteria of attendance, dis-
cipline and job performance, GM
has chosen what one union official
called *the cream of the crop,”" the

news item reported. It appears that
the union wants to compel GM to ac-
cept any worker who wants to move,
whether qualified or mot.

Another case in point is the dis-
tpute over access to background in-
~westigations on nominées to the Ok-

~ lahoma Racing Commission, which
. ig to supervise the state’s racetrack

gambling business.
Mone of the individuals nominated

iz suspected of having connectipas .-

to gambling syndicates, but il -such
were the case the “cover up” proce-
dure might prevent the public from
Enowing.

For decades, using léverage of

" campaign contributions and speech

homoraria, union bosses and etvil

ri hllat n;;p mep h ve . worked |

8 Tegisli-
tars %J;ll'lit ot
pnt&ﬁ’é?ﬂhﬂ‘j datinity, -~ -

The time is g-}ne"nr"henﬁ job appli-
catign’ produced responses that
would give a prospective employer
a prefty good idea of what an appli-
eant could do and how he /she might
perform on the job.

About all that a job application

blank now may bring forth legally is
the applicant's name, which might
he assumed identification, and ad-
dress, which could be fictitious. Em-
ployers are forbidden by law to ask
.a_npumber of vital questions that

’ n:nght ald them in mhing sound

judg'mems

C For example, it is considered to
be diseriminatory to ask about the
nombetr and kind of an applicant’s
arrests) even though the job to be
filled miight be one of rédsponsibility
and trust. An employver is in danger
of hiring, an embezzler or, thief o
handle bis momey. G oegeoc

Most individuals haveboth advan-

- tages and disadvantages. for com-

peting in today’'s world Some of the

!'greatest success stories involve peo-
“ple who have succéeded by over-
Leoming difficulties.

Discrimination is a matter of ap-
plying good judgment. It is grossly
unfair to impose laws or regulations
that pretend there are no distine-
tions to be made or which attempt
to advance incompetence by retard-
ing achievers.



