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Take-Home Pay Means What's beﬁ

E don't koow just when the

téerms "disposable income’ and
'ﬂahu—hume pay” crept into our eco-
momic terminology but they gener-
Lally are understond to mean what's
Jleft after “deductions™ are made,
. Mapy people now living can re-
!member when a man who earned
‘$100 had enough economic freedom
to decide which bills would be paid
first and how the remainder would
bhe zpent. He took his pay home and
rdecided how to dispose of i,

That no longer is the ecasd, In-
cereasing amounts of our earnings
are oblipated even before we per-
‘form work, to pay.ecosis which may
or may not be optional. 1t's not &ll

done by the government, either, al-

though those agencies do spend a lot
“of our money. B

= wotate and federal taxes take an
saverage of around $35 out of every
“5100 of our Yricomes. It you pay less
“than that, secmebody else pays more.
: Tax collectors go where the money

o Th!s page isn't large cnuugh b :

JJist all the ways that goverd
spends our money, but two
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are certain, Government will keep’
on spending, and amounts aren't
likely to become less.

The national debt iimit has been
raised te a trillion dollars (1 fol-
lowed by 12 zeros), meaning that
Congress soon will have 230 million
Americans owing approximately
$4,347 each, The $100 billion deficit
{that's only 11 zeros) for 1982-1983
will add an average of $434 for
every man, wnman and child in the
U.5.A.

Thix iz in addition to what varions
bramches of government collect and
disburse for current expenses, Tf
you live long enough probably you
will depend upon, gov 1 For in-
come or other dire s estab.

Jished by law or regulation.

' YHiddes income” Is a term used to
deseribe the part of earnings spent
by employers on behalf of workers.
It ig neither “take home pay” not
“disposable income,” bul employers
generally account for these ben-eﬂ?
in total payroll costs,
Ancluded are such things as ::m'ni
Faid health benefits, days off

zs, accident and life insur-

ance, retirement prugra.ﬂs employ-.
ee publications, vacatidgs, employ-
ers” shares of Soclal S-:::-uru}r and
unemployment taxes, company
plenics, awards and scholarships,
club memberships, cars, credit
cirds and personal privileges.

The list is being extended. An
electronic firm reportedly allows
employees Lo take home computers
for pErgonal use. Another serves
Iree icé  eream on certain days.
Some wmpanies provide space for

 dmiployees to plant vegetables and
Jday camps for their kids.

v

+  Few companies offer all of these
benefits but most provide some. Not

all of the items are as dedue-
tions on payroll f'hH:: ubs, but
statistics . indicate tHa emp]o}'m
benefits Mﬁge 33 per t of pay-
rnu Lo more or within a

spending

. “Ht
335 n'mw 'El #hd employers

spending’ l‘l‘l:}thﬂ-'t“'l.'ﬂ on the aver-
age, that'lBaves the employees with &
power of disposal over only about
832 of their earnings. The ability to
dizpose of il appears to be adeguate,



