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A CITY™S future is only as great
as the potential of its voung
leaders,” an article in “Oklahoma,”
publication of the Oklzhoma City
Chamber of Commerce, stated re-
cently.

It announced that a series of
monthly seminars designed to de-
velop leadercship skills of young Ok-
lahomans will begin in Seplember,
conducted by Leadership Oklahoma
City Inc., & non-profit organization.

Oklathioma State University, with
aid of funds from the Kellogg Foun-
dation, is launching a program to
develop leadership in agriculiore,
Other institutions and .groups offer
somewhal similar programs,

It is encouraging to see definite
steps being taken to develop posi-
tive leadership. Communists and an
assortment of special iateresi
groups have been developing lead.
ership for decades and using it ef-
fectively to negate morality, good
government and, 1o a noticeable ex-
tent, the apparent will of a majarity
of Americans

Leadership is essential, heeause
most of us are destined 1o be follow.
ers, Mot everybody asplres 1o be a
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leader, and not all of those who oe-
cupy positions of leadership have
worthy abjectives,

Many of the world's most-remem-
bered “leaders™ might readily he
identified Az ~“mis-lpaders.” Some
got what was coming to them, but
others continue to be admired In the
face of evidenoe of perfidy,

Bo whal constitutes leadership?
How may leaders be developed and
installed in offlces where they can
function? How may we learn to dis-
criminate between leaders and
misleaders? b

Definitions of leadership are
abundant, In a Readers Digest arti-
cle publizshed in 1965, former Pregl-
dent Dwight D. Fisenhower listed as
gualities of leadership selfless dedi-
cation, courage and conviction, For.
titude, humility, thorough home-
work, power of persuasion, and
“"Heart and Mind.”

In his latest book, “Leadership for
Leadership,” Dr. Robert B. Kamum,
0SU professor and past president,
surveyed some 40 leading universi-
Ly pregidents and past presidents to
obtain their views on how institu-

tions of higher learning might de-
velop leadership. He also re-
searched some other sources fo
gather an impressive array of vari-
ous but harmonious definitions of
leadership.

Altogether Dr Kamm said some
40 different qualities of leadership
were presented in his survey. Men.
tioned most frequently was “capaci-
ty for hard work.” Integrity, hones-
Ly, fairness, friendlin a sense of
humaor, flexibility, papience, poise
and common sense also were ranked
high on the educators” lists.

Eamm's study did aotl indicate
physical characteristics are signifi-
cantly related to leadership. Nei-
ther is superior intelligence, Enowl-
edge and insight inte applicabie
problems are important,

“I hawe long believed ... that
leadership of a posltive, moral, and
responsible kind, and fresdom, in
the fullest and richest sense, go
hand in hand — that the two are
mutually supportive,” Dr. Kamm
wrate, “Thus freedom is esseniial
for good leadership.

People seldom rise above the ide-
al of their leaders.



