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‘Normal People’ Have Rights, Too

OR a country dedicated to the
inciplef giving evervbody a
fair {;anca 10 succeed, our govern-
ment has a lot of rules that may
handicap those who mifght be able o
make it on their own,
For a numhber of vears, the word
“discrimination” has been used
mainly with the negative connota-

lion of making differences in treat-
ment ot a basis other than Inl!i'l-"lrd_ﬁ-' '

al merit, T
Digerimination also is defined as
using good judgment. Tojdiscrimi-
nate does not necessaclf¥ involve
prejudice, o
Certain regulations)
emplovers from detid the
character, intelligence "3 gualifi-
cations  of upp]irams,._‘.‘ﬂw_um
about prisen records, religion, lami-
lies, aleohol and drug usage, and
clhnic backgrounds that might be
useful in making good judgments ei-
ther are restricted or barred.
Deprived of essential information
for making good judgments, em-
ployers mayybe compelled to take
undue risks with new employees.
In addition to minimum wage
laws, government supervises sala-

o

revent

ries and wages paid by privaie en-
terprise in a oumber of ways., Ap-
parently no allowance is made for
people who may be more produc-
tive, more useiul and more profita-
ble than others in the same catego-
ry. Mo allowance is provided for

. Blow, lazy or indifferent persons.

Research sclentists have been
making studies and turning out re.
ports thatl show there really are dif-
ferénces beiween men and women
and between people raised in one at-
mosphere as compared 1o others
Who grew up in other types of neigh-
borhoods.

Yet, the federal atlitude seems to
be that no such distinetions exist. In
June a federal court at Dallas rpled
that Sowthwest Airlines may not
chopse only males for ticket agents
and only females for stewardesses,
Hiring must be blind 10 sex.

Another recent action that is like-
Iy to precipitate a rash of lawsuits
involves employment of ohese peo-
ple. They might be slower and less
productive than other emplovees,
The courts say that makes no differ-
ence in regard to emplovment and

iy scales

It doesn't seem logical to 10y (o re-
make everybody Into average, sex.
less, faceless, mediocre individuals.
Not even if cloning worked,
- There have been allegations of un.
fair diserimination against people
who wore long halr or beards. What
about those whoe are bald, clean-
shaven, ugly or left-handesd?

Claims have been made about dis-
crimination against short people.
Studies reported in recent YEATS
lound that short people live longer
but taller people were likely to be
paid more money.

The opening of doors of opportuni-
¥ to individuals regardless of zesx,
race or religion may have merit, but
there can be no doubt that bureau-
crats have gone too far in irying to
bring everybody into an average
category that limits opporiunities
ani success,

Ferhaps “normal peopie’” ought to
rise up and demand their rights.
Those with exceptional abilities
might also claim unfair diserimina-
tion if they are being held down to
average lovels,
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