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When Work Interferes With Pleasu_l"e

CHRONIC disease called "job

hurnout™ has been added to the
list of reasons why people slow pro-
duetivity or quit their johs,

Two identiflable causes have heen
found: handoots and laziness, There
might he others, such as inordinate
desire for leisure time activities
‘Work could interfere with pleasure,

Job burpout probably existed in
past generations, when 12 hours a
day and six days a week were nor-
mal employment gtlats. Many of
thoge jobs involved vigorous mani-
allabor or tedious handwark.

In today’s indusirial world, elec-
tronic deviees have eased the exer-
tion and work days have been short-
ened to eight hours or less, with
time out Tor coffes and rest, and twa
days a week off. Many jobs are so
£asy that workers may be mistaking
horedom for burnout. Managemeni
directions and computerized opera-
tions may have eliminated the chal-
lenge of achievement.

This might not bother some peo-
ple, becauseé jobs no longer are cen-
tral to their lives or their livelihood.
Human nature seems (o dampen en-
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thusiasm for accomplishments
when people know they can eat
whether or not they contribute
something usefol to saciety.

Hoon afler a child learns to dress
himsell ke begins to learn to avold

work. By the time he reaches #m- -

ployment age of 16, his broadest ex-
periences may be in watching TV,
riding school buses and playing.

With both parents emplayed in or-
der to earn enough to pay for home
labor-saving devices, children may
hawve little opportunity to learn dis-
cipline and responsibility. Parental
apathy may be to blame. The result
is often f[labby, overfed, underex-
ercised individuals.

If & child happens to have patural
aptitude for dbing things waorth.
while, aur seciety discourages him,
Rigld labor laws and other ruies
make it difficult for him to learn
about professions and businesses
which he might want to consider for
a career.

Dick Wilson, who coaches little
league hall teams in Ponca City,
said he has had undisciplined
youngsters on his squads who had

no experience whatever in fulfilling
regponsibilities. A boy who has had
no responsibility for performing
simple household tasks may have a
hard time learning to be responsible
for covering second base.
“Unemployment is a continual tap-
ic of political and business discos-
sions, but full employment probably
never will be achieved. Some people
spem to prefer unemployment. They
are satisfied to draw unemployment
pay and welfare benefits that may
add up to nearly as much as their
job take-home pa¥ after income and
Social Security taxes. :

The nation's biggest employee-
henelits consulting firm, William M.
Mercer, Inc., reported last month on
a survey of chief executive oflicers
of 434 major firms. The conclusion:
Sloth is driving out good old Ameri-
can greed as a work incentive and is
ihe major factor in slowing produc-
tivity gains.

“There are too many people whi
wait for the weekend,” said Mer-
cer's spokesman. A big majority of
ithe companies surveyed thought

. that salary increases do not pro-

duce sustained productivity gains.




