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Job Training Beats Minimum Pay

VIDENCE continues 1o mount
that it is more Important to
train young people to work, produce

and ca @ for better jobs than it

is'to le 'Ie minimum pay scales

and “mad&werk"” employment.
Althou opinions have

effects of mini-
ing the 40 years

, only in re-
e scientific studies

cent ye
heen made,
A review of a number of studies
was published recently in the Amer-
iwan Enterprise Institute Journal on
Government and Society. It was
wdiinis Welch, professor of
gt the University of Cali-
§03"Angeles, who participat-
ime of the research.
¥m wages neither ermte
jir. ensure employment. The
o1y says that if employment
s ‘minimum rates must be
Some " studies indicate  that
nm pates actually reduce em-
¥ opportunities for those
“them most.
Welch notes that when Congress
passqd the Fair Labor Standards
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Acts of 1938, it provided for a na-
tional minimum wage rate of 25
cenis an hour and applied to about
43 percent of all employees in pri-
vale nonagricultural work.

Coverage of workers has approxi-
mately doubled, the wage minimum
now is $2.90 an hour and further in-
creases are in the law.

Warkers are of varying productiv-

ity, Welch observes, so wages alsa_

vary. "Within the low productivity
group, the minimum will function
much like a tax, from the poor to the
poor, but winners will be those who
in any case would have fared best,”
he says. e

“The main ?ﬁn
wages reduce emp ent of low
wage workers,” Welch adds, arttribu-
ting reductions to reactions of con-
sumers to higher prices resulting
from higher costs of employers, and
to efforts of firms to substitute auto-
mation and higher-wage, more pro-
ductive labor as means of avoiding
cost increases,

However, the problem may be
tackled, it seems to result in elimi-
nation of jobs for those wh~ would

otherwisé earm less than the mini-
mum, Weich.concludes.

As coverage has expanded,
amount of available -teenage em
ployment has shrunk, and each step
in the process has resulted In [
uncovered jobs for teenagers.

Just a few days ago, the GenEx'al

Accounting Office (GAO) told a pon-
gressional committee that a multi-
million dollar “made-work™ pro-
gram provided little or no work for
teenagers involved. It did little
more than pay them for playing.

. Wage and price regulations dd not

-public benefits as well as
t minlmumw oduce more regulations.|The

“obvious solution is to turn back to-
ward the competitive free | en-
terprise system.

Lowest paid workers are not
helped much by guaranteed wage
rates if they cannot find work they
can do. They and the public would
benefit much more If they were
taught productive yrades and then
enabled to sell their services! for
whatever they might be worth id the
current job market,
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