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Pupils Need to Know Shortcomings

CHOOL systems that diminish or
ignore constructive evalua-
of students’ work are not doing
youngsters a favaor.

"The omission might make under-
achievers feel better if they aren’t
requited to face the fact that others
dn- better work, bui that won't pre-
p_su:'e them for life or for careers.

Business still evaluates employ-
85 a{':curd:ing to the job each was
h:.rp_-d to dn.s,ﬁmpluy(rrs must rate
iHem for productivity and pay if
thwy expect to earn a profit on their
woik. They a ying to devise ade-
guate, legal ods for doing this.
e Equal Employ-

narital siatus

» restricted in
ask that wouwld
ve employees'
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The Conference Board, 2 business
research organization, reports that
half of 283 firms it surveyed hawve
developed new employee appraisal
systems during the last three years.

Final decislons usually are left to
supervisors but businesses are
devising questionaires, checklists
and rating forms that may be used
within the severe restrictions of
EECQLC regulations.

For example, J.I. Case advertises
that with its “Case Human Re-
sourees ldemtification System”™ it
“ran examine 4,000 separate and
distinet criteria for each individual
through a non-computerized, co-in-
cident light card system."” Other
firms use computer screening,

A movement of significant propor-
thons is spreading across the coun-
try to install testing for “minimal
competency” in schools. I is sup-
ported by the public and by stu-
denis, but many teachers do not like
it. “Some [ear that test results will .

. be used to judge teacher
performance,” says US News &
Waorld Report.

In a national survey, nearly twao-
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thirds of teen-agers favored m:}ui.l‘;'
ing all students to pass unifo

In objecting to impleme'a,_l;a'
competency testing in Okld
City schools, an official /asss
that “il labels the pupil

ars may find that out an,ﬂ-rn.r. .

Later evaluations inevitabiylw
be made in an individual's, )
whether or nol e or she is grafus
ed from high school a5 a compyte
citizen or as a “funciipnal
illiterate.” Hr_

In order to motivate youngste

imai standargs iﬂr productive liv-
ing, evaloxt s u,gh! ta bﬂgi £ar-
Ly in life B i

Pupils and their parentisL as| well

as teachers, need 1o know.
shortcoming ifttime e make noe
ed adjustments. Then, when |Fhey
are old enodghc'to, graduate, their
high school diplomas will
something. They should at lea r‘he
able to support themselves.



